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Propositions 
 
Chapter 1: Introduction 
 
Research question: What is the impact and interplay of Executive employment and traits on the 
quality of CSR disclosure in the context of the Resource base, political embeddedness, state non-state 
ownership, and shareholder equity of firms in the institutional setting of China? 

Sub-research question 1: Does Corporate Political Embeddedness affect the relationship between the 
resource base and the quality of Corporate Social Responsibility disclosure? 

Sub-research question 2: What is the effect of political embeddedness on the relationship between 
Executive Turnover and the quality of CSR disclosure in China? 

Sub-research question 3: What is the interplay of political embeddedness and shareholding status in the 
relationship between executive turnover and quality of CSR disclosure in China? 

Sub-research question 4: What is the effect of dual leadership Chief Executive Officer Duality and 
Financial Performance on the Quality of Corporate Social Responsibility Disclosure among State-Owned 
Enterprises in China? 

Chapter 2: Moderating Effect of Political Embeddedness on the Relationship 
between Resources Base and Quality of Corporate Social Responsibility Disclosure 
in China. 

Hypothesis 1: Firms with a higher level of political embeddedness will issue CSR Reports of lower quality. 
 
Hypothesis 2: Firms with a higher resource base will report CSR more swiftly and with higher quality. 

Hypothesis 3: Political embeddedness will moderate the relationship between firms’ resource base and CSR 
disclosure strategies, such that the effect of the resource base on a firm CSR disclosure quality will be weaker 
for firms who have a higher level of Political Embeddedness. 

Chapter 3: Corporate Social Responsibility Disclosure: Effects of Political 
Embeddedness, Executive Turnover and Shareholder Equity. Evidence from China. 

Hypothesis H1. Firms with executive turnover will issue corporate social responsibility disclosure more 
slowly and less substantively (i.e., more symbolic or with lower quality) as compared to the firms without an 
executive turnover. 

Hypothesis H2. Firms with political embeddedness will issue corporate social responsibility disclosure more 
slowly and less substantively than those firms, which have no political embeddedness. 

Hypothesis H3. The effect of executive turnover on firms and quality of corporate social responsibility 
disclosure will be stronger for companies whose departing executive hold larger shareholding. 

Chapter 4: How Executive Turnover Influences the Quality of Corporate Social 
Responsibility Disclosure? Moderating Role of Political Embeddedness: Evidence 
from China. 



Hypothesis (H1a): Firms with Forced executive turnover will issue CSR reports slowly and less 
substantively (i.e., more symbolic or with lower quality). 
Hypothesis (H1b): Firms with Forced executive turnover will issue CSR reports with relatively better 
quality if the incoming replacement is from inside the firm. 
 
Hypothesis (H1c): Firms with Forced executive turnover will concern CSR reports with a relatively 
lesser quality if the incoming replacement is from outside the firm. 
 
Hypothesis (H2a): Forced turnover of politically embedded Executives will lead to subsequent CSR 
disclosure of lower quality. 
 
Hypothesis (H2a): Forced turnover of politically embeddedness executive will lead to subsequent CSR 
disclosure of the same or high quality when the remaining top management team is PE. 
 
Hypothesis (H2b): Forced turnover of politically embeddedness executive will lead to subsequent CSR 
disclosure of lower quality when the remaining top management team is non-PE. 
 
Chapter 5: The Impact of CEO Duality and Financial Performance on CSR Disclosure: 
Empirical Evidence from State-Owned Enterprises in China. 
 
Hypothesis (H1): The duality of the CEO has a negative influence on the degree of CSR disclosure. 
 

Hypothesis (H2): firms with better financial performance exhibit better quality of CSR disclosure than 
firms with poor financial performance. 

Hypothesis (H3): SOEs moderates the relationship between CEO duality and CSR disclosure. 
 

Hypothesis (H4): SOEs moderates the relation between CSR disclosure and financial performance. 

 


